
  1	
  

Envision Education, Inc. 
 

Harassment, Intimidation, Discrimination and Bullying Policy 
 

Board Policy: #3009 
Adopted: 4.25.13 

Overview 
 
 
Envision Education (“Envision”) believes all students have the right to a safe and civil learning 
environment.  Discrimination, harassment, intimidation, and bullying are all disruptive behaviors 
which interfere with students’ ability to learn, negatively affect student engagement, diminish 
school safety, and contribute to a hostile school environment.  As such, Envision prohibits any 
acts of discrimination, harassment, intimidation, and bullying related to school activity or school 
attendance.  This policy is inclusive of instances that occur on any area of the school campus, at 
school-sponsored events and activities, regardless of location, through school-owned technology, 
and through other electronic means, consistent with this policy. 
 
As used in this policy, “discrimination, harassment, intimidation, and bullying” describe the 
intentional conduct, including verbal, physical, written communication, or cyber-bullying, that is 
based on the actual or perceived characteristics of disability, gender, gender identity, gender 
expression, nationality, race or ethnicity, religion, sexual orientation, or association with a person 
or group with one or more of these actual or perceived characteristics.  In addition, bullying 
encompasses any conduct described in the definitions set forth in this policy. 
 
To the extent possible, Envision will make reasonable efforts to prevent students from being 
discriminated against, harassed, intimidated and/or bullied, and will take action to investigate, 
respond, and address any reports of such behaviors in a timely manner.  Envision staff who 
witness acts of discrimination, harassment, intimidation, and bullying will take immediate steps 
to intervene, so long as it is safe to do so.   
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more students that has or can be reasonably predicted to have the effect of one or more of the 
following: 
 
A. Placing a reasonable pupil or pupils in fear of harm to that pupil’s or those pupils’ person 

or property. 
 

B. Causing a reasonable pupil to experience a substantially detrimental effect on his or her 
physical or mental health. 

 
C. Causing a reasonable pupil to experience a substantial interference with his or her 

academic performance. 
 
D. Causing a reasonable pupil to experience a substantial interference with his or her ability 

to participate in or benefit from the services, activities, or privileges provided by 
Envision. 

 
Cyberbullying is an electronic act that includes the transmission of harassing communication, 
direct threats, or other harmful texts, sounds, or images on the Internet, social media, or other 
technologies using a telephone, computer, or any wireless communication device.  
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• Such conduct has a purpose or effect of unreasonably interfering an individual’s work or 
educational performance, or creating an intimidating, hostile or offensive educational 
environment. 

  
Sexual harassment in California also includes:  
 

• Verbal harassment, such as epithets, derogatory comments, jokes, or slurs; 
 

• Physical conduct including assault, unwanted touching, intentionally blocking normal 
movement or interfering with work or learning because of sex; and 

 
• Visual harassment, such as derogatory cartoons, drawings or posters. 

 
• Sexual advances of an Envision employee to a minor student or unwelcome sexual 

advances from student to student of either the same or opposite sex. 
 

• Specifically, sexual harassment may occur as a pattern of degrading sexual speech or 
actions and may include, but is not limited to the following examples: 

 
  Vulgar remarks; 
 
  Sexually derogatory comments regarding a person’s appearance; 
 
  Physical touching, pinching, patting, or blocking free movement; 
 
  Sexual propositions or advances; 
 
  Sexually suggestive or degrading posters, cartoons, pictures or drawings; 
 
  Offensive sexual jokes, slurs, insults, innuendos or comments; or 
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§ Hostility towards a student because that person participates in an activity more typically 
favored by a person of the other sex.  

 
§ Intimidating a student to discourage that student from enrolling in a particular area of 

study because of his/her gender.  
 

§ Ostracizing a student who wishes to participate in an extracurricular activity because that 
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will notify the complainant of the outcome of the investigation.  However, in no case may the 
Principal or Superintendent reveal confidential student information related to other students, 
including the type and extent of discipline issued against such students.   
 
When appropriate, interim protections or remedies for the complainant, such as limitations on 
contact, alternative course schedules, and the like, may be recommended to the appropriate 
Envision administrator at any time during the process. However, if the complainant or accused 
are students, any change imposed to the classes, schedules, study programs, or activities of said 
students shall be equivalent to the classes, schedules, study programs, or activities in which they 
are currently engaged, such that the student(s) maintain the educational benefit from said class or 
program. The complainant will be kept informed of the status of the complaint, consistent with 
Envision’s policy and applicable law.  
 
Complaints shall be investigated and resolved within thirty (30) school days, unless 
circumstances reasonably require additional time in which case efforts should be made to 
complete the investigation in not longer than ninety (90) days. 
 
The final determination of the Investigator’s investigation shall result in a report which shall 
contain, at the minimum: 
  
1) a statement of the allegations and issues; 
 
2)  the positions of the parties; 
 
3)  a summary of the evidence received from the parties and the witnesses; and 
 
4)  all findings of fact. 
 
 
If the complaint involves a studen
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HARASSMENT, INTIMIDATION, DISCRIMINATION & 
BULLYING COMPLAINT FORM 

 
Your Name: ___________________________________________ Date: ___________________                                      

Date of Alleged Incident(s): _____________________  

Name of Person(s) you have a complaint against: ______________________________________ 

List any witnesses that were present: ________________________________________________ 

Where did the incident(s) occur? ___________________________________________________ 

 
Please describe the events or conduct that are the basis of your complaint by providing as much 
factual detail as possible (i.e. specific statements; what, if any, physical contact was involved; 
any verbal statements; what did you do to avoid the situation, etc.) (Attach additional pages, if 
needed): 
______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 
I hereby authorize Envision to disclose the information I have provided as it finds 
necessary in pursuing its investigation.  I hereby certify that the information I have 
provided in this complaint is true and correct and complete to the best of my knowledge 
and belief.  I further understand providing false information in this regard could result in 
disciplinary action up to and including termination.   
 
__________________________________________         Date: ____________________ 
Signature of Complainant 
 
__________________________________________                                                                                        
Print Name 
 
 
To be completed by Envision: 
 
Received by: _______________________________  Date: ____________________ 
 
Follow up Meeting with Complainant held on: _________________ 


